
Career and Technical Education (CTE) and Innovation 
EFE FY 2021 Annual Report 

Education for Employment (EFE) systems will prepare an annual report.  Complete two parts. 

Part 1: Performance Indicator Identify and analyze disparities or gaps in performance based on the 
disaggregated performance level data (Section 113.4.B). This analysis should include student subgroups and 
special populations data. 

Part 2: Fiscal Year 2021 CTE Program Update EFE systems will provide updates on their progress 
towards meeting the goals identified within the Local Consolidated Application. 

Part 1: Performance Indicator 

Please review your Performance Indicator data and use this form to reflect on the disparities or gaps in 
performance for the following: 

1S1: Four-Year Graduation Rate: The percentage of CTE concentrators who graduate high school as measured by 
the four-year adjusted cohort graduation rate (as defined in Section 8101 of the Elementary and Secondary 
Education Act of 1965). 

1S1 meets 90% of the state target at the EFE level: 
Yes         
No (If no, you MUST complete a Plan of Action for this indicator within the Program Improvement Plan)

1S2: Extended Graduation Rate: The percentage of CTE concentrators who graduate high school as measured by 
the extended year adjusted graduation rate as defined in such Section 8101(within six years of entering high 
school). 

1S2 meets 90% of the state target at the EFE level: 
Yes         
No (If no, you MUST complete a Plan of Action for this indicator within the Program Improvement Plan)
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2S1: Academic Proficiency in Reading: CTE concentrator proficiency in the challenging state academic standards 
adopted by the state under Section1111(b)(1) of the ESEA of 1965, as measured by the academic assessments in 
reading/language arts as described in Section 1111(b)(2) of such Act. 

1S2 meets 90% of the state target at the EFE level: 
Yes         
No (If no, you MUST complete a Plan of Action for this indicator within the Program Improvement Plan)

2S2: Academic Proficiency in Mathematics: CTE concentrator proficiency in the challenging state academic 
standards adopted by the state under Section1111(b)(1) of the ESEA of 1965, as measured by the academic 
assessments in mathematics as described in Section 1111(b)(2) of such Act. 

2S2 meets 90% of the state target at the EFE level: 
Yes         
No (If no, you MUST complete a Plan of Action for this indicator within the Program Improvement Plan)

2S3: Academic Proficiency in Science: CTE concentrator proficiency in the challenging state academic standards 
adopted by the state under Section1111(b)(1) of the ESEA of 1965, as measured by the academic assessments in 
science as described in Section 1111(b)(2) of such Act. 

2S3 meets 90% of the state target at the EFE level: 
Yes         
No (If no, you MUST complete a Plan of Action for this indicator within the Program Improvement Plan)
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3S1: Post-Program Placement: The percentage of CTE concentrators who, in the second quarter after exiting from 
secondary education, are in postsecondary education or advanced training, military service, or a service program 
that receives assistance under Title I of the National and Community Service Act of 1990 (42 U.S.C. 12511 et seq.), 
are volunteers as described in Section 5(a) of the Peace Corps Act (22 U.S.C. 2504(a)), or are employed. 

3S1 meets 90% of the state target at the EFE level: 
Yes         
No (If no, you MUST complete a Plan of Action for this indicator within the Program Improvement Plan)

4S1: Nontraditional Program: The percentage of CTE concentrators in CTE programs and programs of study that 
lead to fields in which their gender is underrepresented. 

4S1 meets 90% of the state target at the EFE level: 
Yes         
No (If no, you MUST complete a Plan of Action for this indicator within the Program Improvement Plan)

5S2: Program Quality – Attained Postsecondary Credits: The percentage of CTE concentrators graduating 
from high school having attained postsecondary credits in  the relevant career and technical education program or 
program of study earned through a dual or concurrent  enrollment or another credit transfer agreement.  

5S3: Program Quality – Work-Based Learning: The percentage of CTE concentrators graduating from high school 
having participated in work-based learning. 
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Part 2: Fiscal Year 2021 CTE Program Update 

Please provide your progress towards meeting the goals identified within your FY 2021 Local Consolidated 
Application.  Include your goals from your application in the following text boxes. If your application only has 
three goals enter N/A in the additional boxes. 

Goal 1: 

Goal 2: 

Goal 3: 

Goal 4: 

Goal 5: 

Goal 6: 

Goal 7: 


	1S1 meets 90 of the state target at the EFE level: CareerTEC is meeting 90% target (95.20%) at 91.85%.
SUBGROUP ANALYSIS: English Learners 100%; Homeless 50%; Low-income 81.82%; Military NaN%; Non-traditional 90%; Single parent 100%; Special ed NaN%; Two or more 83.33%
STUDENT ANALYSIS: American Indian/Alaskan NaN%; Asian NaN%; Black/AFAM 80%; Female 90.32%; Hispanic/Latino 83.33%; Male 93.15%; White 94.39%

	1S2 meets 90 of the state target at the EFE level: CareerTEC is exceeding 90% target (95.40%) at 96.45%.
SUBGROUP ANALYSIS: English Learners 100%; Homeless 100%; Low-income 93.9%; Military 100%; Non-traditional 97.84%; Single parent NaN%; Special ed 95.83%; Two or more 100%
STUDENT ANALYSIS: American Indian/Alaskan 0%; Asian NaN%; Black/AFAM 89.47%; Female 98.44%; Hispanic/Latino 84.21%; Male 95.05%; White 98.02%
	1S2 meets 90 of the state target at the EFE level_2: Due to the impact of the COVID pandemic, the required testing for 2020 was waived by the state.
	2S2 meets 90 of the state target at the EFE level: Due to the impact of the COVID pandemic, the required testing for 2020 was waived by the state.
	2S3 meets 90 of the state target at the EFE level: Due to the impact of the COVID pandemic, the required testing for 2020 was waived by the state.
	are volunteers as described in Section 5a of the Peace Corps Act 22 USC 2504a or are employed: CareerTEC did not meet 90% target (62.60%) at 56.04%.
SUBGROUP ANALYSIS: English Learners 0%; Homeless 33.33%; Low-income 34.02%; Military NaN%; Non-traditional 57.36%; Single parent NaN%; Special ed 27.27%; Two or more 33.33%
STUDENT ANALYSIS: American Indian/Alaskan 100%; Asian 100%; Black/AFAM 40%; Female 66.42%; Hispanic/Latino 33.33%; Male 46.04%; White 59.55%
	lead to fields in which their gender is underrepresented: CareerTEC did not meet 90% target (40.10%) at 21.54%.
SUBGROUP ANALYSIS: English Learners 0%; Homeless 0%; Low-income 11.63%; Military NaN%; Non-traditional 100%; Single parent 0%; Special ed 23.08%; Two or more 7.69%
STUDENT ANALYSIS: American Indian/Alaskan NaN%; Asian NaN%; Black/AFAM 0%; Female 40%; Hispanic/Latino 0%; Male 5.71%; White 26.21%
	program of study earned through a dual or concurrent enrollment or another credit transfer agreement: CareerTEC exceeded 90% target (30.9%) at 38.71%.
SUBGROUP ANALYSIS: English Learners 100%; Homeless 50%; Low-income 40.54%; Military NaN%; Non-traditional 18.52%; Single parent 100%; Special ed 38.46%; Two or more 50%
STUDENT ANALYSIS: American Indian/Alaskan NaN%; Asian NaN%; Black/AFAM 75%; Female 40%; Hispanic/Latino 75%; Male 37.68%; White 33.33%
	having participated in workbased learning: CareerTEC exceeded 90% target (6.9%) at 11.29%.
SUBGROUP ANALYSIS: English Learners 0%; Homeless 0%; Low-income 13.51%; Military NaN%; Non-traditional 18.52%; Single parent 0%; Special ed 15.38%; Two or more 0%
STUDENT ANALYSIS: American Indian/Alaskan NaN%; Asian NaN%; Black/AFAM 12.5%; Female 9.09%; Hispanic/Latino 0%; Male 13.04%; White 12.75%
	Goal 1: GOAL: CareerTEC will support and facilitate initiatives that decrease gaps of all subgroups in performance indicators by FY24 with perform no less than 10 percent below the overall CTE student performance levels in all indicators. To establish baseline metrics to decreases in gaps of subgroups, CareerTEC will use FY18 CLNA Student Performance Data provided by ISBE.

PROGRESS: Using PowerBI (Perkins Measures 2021), we have needs for improvement in Post-Program Placement (3S1) and Non-Traditional Programs (4S1) but are meeting or exceeding CTE student performance levels in the other indicators. In regard to improving our Postsecondary Placement, our school counselors and advisors need to work more closely with our students, especially at-risk students. This has been emphasized in meetings with counselors. We need to continue to provide PD for CTE teachers and administration, expand work with career exploration to help with transition to post-secondary, purchase instructional materials, and review data changes annually with all stakeholders.

ndary degree; finding ways into the local high schools and communicating the realities of earning an associates and/or a bachelor's degree is important. CareerTEC has had a great relationship with Highland College, and we need to continue our dialogue in the next year on how to better facilitate the transition from from secondary education into postsecondary education. We think it is notable, as well, that "ISBE is currently unable to identify students enrolled in the military, employed, or serving as a volunteer in the Peace Corps." This likely does give a strong reason for our negative trend in Post-Program Placement.
	Goal 2: GOAL: CareerTEC will facilitate and support district activities designed to provide special populations equal access to high quality CTE courses and decrease barriers and increase completion in pathways leading to self sufficiency. To establish baseline metrics for participation and program completion by special populations, CareerTEC will use FY18 CLNA Student Performance Data provided by ISBE.

PROGRESS: We have shared recruitment and retention super strategies and recommendations in Supporting Students in Nontraditional Careers to help boost our non-traditional program enrollment, but need improvement, according to data. Our schools have used Xello in order to prepare students for self sufficiency and improve graduation rates. We also purchased YouScience application for middle schools to use. Some of our programs have turned to student portfolios to demonstrate college and career readiness; all programs have instituted some form of college and career research. Our Board has reviewed our eligibility qualifications and feel they provide equal access to high quality CTE courses. Finally, we have reviewed our data with all stakeholders to determine the impact of the various strategies used.
	Goal 3: GOAL: CareerTEC will support, offer, and manage quality CTE programs in accordance with Perkins V plan. Establish baseline metrics share, review, and evaluate the Perkins V quality components for each program, annually address areas for improvement to meet the nine quality components by FY24. In FY 2021, CareerTEC will meet with all high schools and the regional program to utilize Program Data Review size, scope, and quality metrics to identify the percentage of metrics not met by each CTE program and establish a review cycle that will generate an improvement plan for each program to meet 80% of the nine quality components by FY 2023 and 100% by the end of FY 2024.

PROGRESS: Using our goal strategies, we have provided time for planning, implementation, and reflection on components of a quality program in meetings with teachers, counselors, and administrators. We have met and will continue to work with Highland College to develop career pathways and dual credit in high schools and regional programs. We have shared with counselors local workforce data and other information to help emphasize careers in middle school. As part of the Local Needs Assessment, each member school district has established a two-year CTE Program of Study review (PDR). Teachers have attended workshops, conferences, clinics, etc. to receive training in order to gain updated technical skills and knowledge. We have seen minor improvements with our desire to integrate skill-based competitions and develop CTSOs, but we have done a good job of offering dual credit and industry-recognized credentials in most of our programs; we continue to review this at our grant-planning meetings each spring.  Finally, we have reviewed our data with all stakeholders to determine the impact of the various strategies used.
	Goal 4: GOAL: CareerTEC will support and facilitate activities to increase career awareness, exploration, and WBL in grades 5-12. To establish baseline metrics for participation in WBL, CareerTEC will use Student Performance Data on WBL when provided by ISBE and local data collection around WBL. Data will be shared with students, board, teachers, administrators, stakeholders. From FY 2022-FY 2024, all CareerTEC concentrators will have a WBL opportunity as measured by the senior survey and CCRIs. FY 2021 will be a planning year to establish baseline metrics.

PROGRESS: We have exceeded performance for 5S3: Program Quality – Work-Based Learning. In our 2020-21 Senior Survey, 85% of our seniors surveyed said they did some form of work-based learning (guest speaker, job shadow, field trip, internship) and 77.50% said CareerTEC helped prepare them for college. In conjunction with Highland College, we have been participating in joint business advisory meetings to determine suitable credentials, trending occupational opportunities, facility/technology, equipment improvements, technical knowledge and skills, and work-based learning opportunities. While done within our region center, we have supported districts in implementing half day to full day job shadow experiences for all CTE students. Some but not all have done this. We have determined accommodations needed for some special pops' students when providing our work-based learning opportunities. We continue to offer career awareness and exploration regional opportunities with online software (Xello and YouScience), Mall of Life (grades 6-7), and a middle school career fair (grades 7-8) in addition to Career Tours of CareerTEC's programs. Finally, we have reviewed our data with all stakeholders to determine the impact of the various strategies used.
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