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In accordance with the Strengthening Career and Technical Education for the 215t Century Act (Perkins V), EFE
regions that fail to meet 90% of the state target for a performance indicator(s) are required to develop and
implement a Program Improvement Plan (PIP) for each of the indicators not met. The PIP must include an
analysis of the performance disparities or gaps and a plan of action to address such gaps (Section 123.b).

CTE concentrator proficiency in the challenging state academic standards adopted by the
2S2 | state under Section1111(b)(1) of the ESEA of 1965, as measured by the academic
assessments in mathematics as described in Section 1111(b)(2) of such Act.

School Year 2023 Performance Levels Target Level: 28.50 90% of Target: 25.65
Districts in EFE that did not meet 90% of Target
EFE Insert District Name Here
Level: 15.29 o
evel: S Dakota CUSD #201, Durand CUSD #322, Freeport School District #145, Orangeville (

2S2 | Provide an analysis of performance disparities and gaps for this indicator

All six of our member districts failed to meet the state target as well as the 90% allowance. In reviewing special populations and
subgroup data in the EFE #220 region, no special pop or subgroup students met 90% of the state target. In the EFE region,
English Learners, Homeless, Single Parent, Special Ed, Black/AFAM, and Hawaiian/Pacific attained the lowest percentages.
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2S2 | Plan of Action

Part A — Specific Stakeholders
Insert list of specific stakeholders here.
° The stakeholder list MUST include those individuals who were invited to the Comprehensive Local Needs Assessment
(CLNA), as well as applicable representatives from local districts that failed to meet the state target.

Stakeholders include Dakota principal Jenny Keffer and counselor Kevin Cline, Durand principal Matthew Klett and counselor
Stacie Waggoner, Freeport principal Sarah Hasken and counselor Paul Heimer, Orangeville principal Brad Kolar and counselor
Chris Moore, Pearl City principal Ben Asche and counselor Craig Kreiser, and Pecatonica principal Todd France and counselor
Valerie Abel. All six of our member school superintendents, principals, counselors, CTE teachers, and specialists will be included

Part B — Activities and Strategies

Insert list of activities and strategies here.
. Activities and strategies should reflect the identified gaps and disparities and the steps that will be taken to close those gaps.
. This could also include activities and strategies indicated in your FY22 PIP which you plan to continue.

Al. CareerTEC will co-host a professional development event with member schools as well as schools from EFE #s 150 and 160
to focus on best practices within the CTE classroom for Literacy and Math.

A2. Conversations will be held with our member schools and CareerTEC teachers on how to address these math scores.

Part C — Timeline of Implementing Specific Activities through FY24
Insert timeline of specific activities here.

° Timeline should include anticipated completion date of each of the activities and strategies identified.
. Timeline should include activities from your FY22 PIP that are not yet completed.

Al: On April 5, 2024, ROE #8 will present the PD event at Highland Community College relating to Literacy and Math.

A2: Beginning with our April 25, 2024, Principal/Counselor Breakfast, | will continue conversations in our quarterly principal and
counselor meetings through the FY25 school year.

Other Notes
Insert other notes here.

As ISBE CTE director Marci Johnson has acknowledged, administrators and teachers in an area or region career center have
limited capability to impact improvement in our schools for this indicator. The content-area teachers will have more of an impact
than a typical CTE teacher. With that said, mathematics extends across the curriculum and improvements can be made to
achieve indicator gains.
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